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Adjust the Superintendent’s Salary Cap
Section 1950(4)(a)(2) of the New York State Education
Law caps a BOCES district superintendent’s salary at
98 percent of the commissioner of education’s 2003-04
salary. The cap, first enacted in 1993, was intended 
to be regularly updated. Indeed, the cap was adjusted
several times in the decade following its original 
enactment. 

However, attempts to adjust the cap since 2003-04
have stalled. The current cap equates to approximately
$167,000. Adjusting for inflation, that figure would be
more than $211,000 in today’s dollars. That places it
at just 78 percent of the commissioner’s current salary.
Therefore, the New York State School Boards Associa-
tion (NYSSBA) supports a BOCES district superinten-
dent salary cap at 98 percent of the commissioner’s
current salary instead of a fixed comparison year. 

The current decade-old cap effectively hampers the abil-
ity of BOCES boards to attract and retain the profes-
sional talent needed to lead the 37 BOCES across the
state. BOCES serve as an increasingly vital part of
New York’s education system. As the education commu-
nity hears continued calls for more sharing of services
and consolidation of programs, the demands placed on
BOCES only continue to grow. District superintendents
also serve as the BOCES chief executive officer and act
as the official representatives of the commissioner of ed-
ucation to their component school districts. This role has
become critically important as the state works to imple-
ment the Regents’ Reform Agenda.

Because of the current salary cap, BOCES’ deputy su-
perintendents and chief operating officers can be paid
higher salaries than the district superintendent. Also, su-
perintendents and other senior administrators at compo-
nent school districts can make considerably more than
the BOCES district superintendent.

This often causes BOCES boards difficulties filling dis-
trict superintendent vacancies with qualified candidates,
leaving them without a permanent full-time leader for
extended periods of time. BOCES boards should not
have to choose either a continuation of a vacancy or
hiring a candidate who is less qualified to support the
leadership of the local school districts. As long as the
cap continues to be set against a decade-old salary,
such difficulties will become even more prevalent. 

Education Law also prohibits BOCES district superin-
tendents from receiving additional compensation for
new roles and responsibilities, such as when a district
superintendent is appointed on an interim basis to fill
another DS position or when a DS fills in as interim su-
perintendent in a component district.

NYSSBA supports S.6560/A.8956, introduced by
Sen. John DeFrancisco and Assemblywoman Donna 
Lupardo, which would continue the 98 percent cap but
remove the reference to a specific year of the commis-
sioner’s salary. NYSSBA urges the Legislature to sup-
port such efforts. This legislation would continue to
provide for a responsible DS salary cap, while 
allowing BOCES to attract and retain the talented 
personnel necessary to lead these important education
institutions.

Percentage of school district superintendents
earning salaries greater than the BOCES 
district superintendent salary cap

2013-14 39.8%

2012-13 40.7%

2011-12 38.3%
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