
 

 

 
 
 
 
August 17, 2016 
 
Renee Rider  
Assistant Commissioner for Student Supports  
State Education Department 
89 Washington Avenue  
Albany, New York 12234  
 
Dear Assistant Commissioner Rider: 
 
Below are comments and recommendations from the New York State School Boards Association (NYSSBA) in 
response to the proposed amendments of Sections 155.17 of the Commissioner’s Regulations relating to School 
Safety Plans and Fire and Emergency Drills.    
 
NYSSBA supported many of the provisions ultimately adopted in Part B of Chapter 54 of the Laws of 2016. 
However we did have concerns regarding the initial proposal in the executive budget and worked closely with all 
parties to ensure that safety measures were enacted while preserving appropriate local autonomy and flexibility.  
NYSSBA submits the following comments and recommendations.  
 

1. School Safety Annual Training Deadline  

The draft regulations propose a deadline for schools to conduct their staff training on the building level 
emergency response plan of September 15th of each school year. This runs contrary to Part B of Chapter 54 
of 2016 which does not provide a date by which annual training must take place. The deadline for training 
was debated during the budget process with the Governor initially proposing the date of September 15th, the 
Assembly proposing the date of November 15th and the Senate rejecting any date specific deadline for the 
training. In the final enacted legislation no deadline was included, despite the initial proposal. To impose a 
deadline in regulation would revert to the original proposal which all parties negotiated and ultimately 
changed. NYSSBA calls for the deadline of September 15th to be removed to allow for maximum local 
flexibility.  
 
2. Training new employees 

The proposed regulations would require new employees hired after the start of the school year to receive the 
above mentioned training on the building level emergency response plan within 30 days of hire. NYSSBA 
recommends that the regulations clarify that the training shall take place 30 days after the employee officially 
begins reporting for duty, or as part of a district’s existing new hire training program, whichever is sooner.  

 
3. Appeals Process  

 
Due to the amendments made to Section 2801-a of the Education law (in Part B of Chapter 54 of 2016), 
school districts with only one building will now have to develop both a district wide safety plan as well as a 
building level emergency response plan. Previously these districts only had to develop a building level 



 

emergency response plan. However, the amendments to the law provide the Commissioner of Education, in 
consultation with the Superintendent of the State Police, the authority to develop an appeals process from 
duplicative requirements. This appeals process was not included in the emergency regulations and no 
rationale regarding the omission was provided.  NYSSBA urges the Commissioner to develop and create a 
reasonable appeals process to help maximize efficicies and  avoid duplicative efforts and processes between 
the two teams and  plans.   
 
4. Policy Mandate  
 
The proposed regulations call for the district’s chief emergency officer to, “assist in the selection of security 
related technology and development of policies for the use of such technology.” We have concerns with the 
use of the word “policies” in this context as it proposes a statewide policy mandate on all school districts.  
Currently, there are approximately 40 policies required for all school districts in New York State. NYSSBA 
generally opposes statewide policy mandates and instead recommends that the word “procedures”  be used.  
We suggest using the word “procedures” instead of “policies” because policies are under the purview and 
authority of school board action. Use of a board policy committee, and providing time for public input 
before adoption at a board meeting, can extend the time to adopt policies over several months. 
Administrative procedures, however, are under the purview of the Superintendent, and can be changed in a 
more nimble fashion. This will enable greater flexibility to respond to circumstances and make changes as 
needed. The use of the word “procedures” would allow the intent of the proposed regulations to be 
accomplished in a more efficient fashion, while preventing a new policy mandate on schools.  

 
We thank you for your consideration of the above comments and recommendations. NYSSBA looks forward to 
working together in order to ensure the regulations are carried out in a way that is both efficient and not 
administratively burdensome.  
 
Sincerely, 
 

 
Timothy G. Kremer 
Executive Director  
 

CC: Beth Berlin  

       Jhone Ebert 

       Nicolas Storelli-Castro 
 
 
 
 

 


