
 

 

S.4563 (Golden) / A.7353-A (Buchwald)  
 

An act to amend the general municipal law, in relation to allowing certain school districts  
and boards of cooperative educational services to establish a retirement contribution reserve 

fund for the purposes of the New York state teachers' retirement system 
 
 
 

The New York State School Boards Association strongly supports the above referenced legislation 
and urges its immediate enactment. 
 
This bill would authorize school districts and BOCES to create and fund a reserve, within the 
existing State and Local Employees’ Retirement System (ERS) reserve fund, to help defray costs 
associated with the Teacher’s Retirement System (TRS) employer contributions. Strict limits would 
be placed on funding of the reserve, both annually and cumulatively. School district authority to set 
aside funds for ERS contributions has existed for nearly fifteen years, but districts have lacked the 
ability to do so for mandated TRS costs. 
 
A significant portion of a school district’s budget is comprised of employee salaries and benefits, 
including mandated pension contributions. The employer contribution rate for TRS grew by nearly 
5,000% from 2002-03 to 2014-15. School districts were forced to pay for these mandated costs 
within the construct of their existing budgets. This difficult task became even more challenging 
when the property tax cap took effect in 2012-13.  
 
As improvement in the stock market leads to a strengthening state TRS fund, contribution rates can 
begin to decrease. The decrease in rates often generates savings for school districts, as we have seen 
in the past few years. Unfortunately, because districts lack the authority to set-aside even a portion 
of the savings, they are not able to effectively plan for eventual rate increases. Now is the time to 
allow school districts and BOCES to use a small portion of that savings to prepare for the time 
when rates will inevitably rise again. A TRS reserve does exactly that.  
 
Reserves afford school districts, BOCES and other municipalities with the ability to help mitigate 
the negative impact of increasing costs associated with expenses for budgetary items including 
unemployment insurance and workers compensation. Without such reserves, the year-to-year impact 
of these expenses can drastically affect programs and services. Such legislation would allow for 
continued investment in the programs and services offered to students while stabilizing local 
property taxes in years when costs increase. 
 
Therefore, NYSSBA strongly supports the above referenced legislation and urges its immediate 
enactment. For additional information, please contact NYSSBA Governmental Relations at 518-
783-0200. 
 

 

 


