
 

 

 

 

Reform the BOCES District Superintendent 

Salary Cap 

The New York State School Boards Association (NYSSBA) calls upon the Governor and the legislature 

to amend the current cap on salaries for BOCES district superintendents. 

Current law caps a BOCES district superintendent’s salary at 98 percent of the Commissioner of 

Education’s 2003-04 salary or 106% of the salary cap applicable in the previous school year, whichever is 

less. The cap, first enacted in 1993, was intended to be regularly updated. However, attempts to adjust 

the cap since the initial adjustment in 2003-04 have stalled. 

By law, district superintendents are the State Education Commissioner’s representatives in the field. 

They are considered state employees, and cannot negotiate fringe benefits in the way traditional 

employees can as a part of their total compensation.   

A critical part of their role is to provide important leadership and to guide implementation of complex 

state initiatives. They are also CEOs of regional school service agencies, coordinating shared-services, 

efficiencies, training, and exceptional educational programs within their component districts. They also 

often assist those districts in choosing their own school superintendents. As the education community 

hears continued calls for more sharing of services and additional career and technical education 

opportunities, the demands placed on our BOCES only continue to grow. 

The current decade-old cap is making it increasingly difficult to recruit and retain district 

superintendents, leaving this highly important position vacant in some areas. In addition, the current DS 

salary cap undermines local authority and prohibits school boards from being able to decide a salary they 

feel is appropriate for their district superintendent. It is important to note that this does not mandate 

that a DS receive a salary up to the cap, it simply authorizes it.  

BOCES serve as an increasingly vital part of New York’s education system. As the education community 

hears continued calls for more sharing of services and consolidation of programs, the demands placed on 

our BOCES only continue to grow. Candidates for these critical positions should not have to choose 

between serving a larger population of students and their own financial well-being. 

In 2018, S.3203-A/A.2112-A passed both houses of the Legislature but was vetoed (veto number 329) 

by the Governor. The veto message raised concerns about the impact of the increased cost on state and 

local taxpayers. The executive further stated that since this issue had been discussed as a part of the 2018 

budget, but not enacted, it could only be discussed again as a part of state budget negotiations. 

Disappointingly, the executive proposal did not include a proposal to increase the cap.  

If this issue needs to be addressed in the context of the state budget, NYSSBA requests that the 

Legislature and Executive do so as part of the 2019 budget.  NYSSBA supports an increase in the 

BOCES DS salary cap and restoration of local board control. For additional information, please contact 

NYSSBA Governmental Relations at 518-783-0200. 


