
 

 

 Winter 2022 Federal Talking Points 
 
 
School District Updates 

 Thank your representative for his/her time and dedication to ensuring public education is a 
priority for the federal government. 

 Offer updates from your district – both positive and negative. 
o Topical issues in your school community, growing mental health needs of students 

and staff, innovative ways your district is meeting needs and/or investing federal 
stimulus funding. 

 
Individuals with Disabilities Education Act (IDEA) 

 Biden Administration, House of Representatives, and Senate all proposed increasing IDEA 
by $2.6 billion in the next fiscal year budget. 

 While we support incremental increases to IDEA, we urge Congress to commit to full 
funding. 

o IDEA currently funds approximately 13% nationwide of what it is estimated to cost 
for all schools to meet student needs according to the federal statute. 
 When IDEA became law 45 years ago, Congress authorized federal spending 

to fund up to 40% of states’ average per-pupil expenditures. 

 Describe how additional IDEA funding from the federal government would help students 
with disabilities in your district.  

o Would additional personnel such as speech therapists, speech pathologists, and 
paraprofessionals help your students?  

 Explain how additional funding through IDEA would help your district as a whole.  

 Create a fund dedicated to training and certifying parent advocates who attend and 
participate in CSE meetings. 

 
School Bus Driver Shortage 

 The statewide school bus driver shortage is around 10-15%. 

 Delay the start date for DOT’s Entry-Level Driver Training (ELDT) regulations that 
increase CDL requirements and take effect February 7, 2022. 

 Modify Entry Level CDL requirements for school bus drivers to reduce the lag between 
passing the written exam and earning a CDL. 

 Raise the Social Security Earning Limitation from $18,960 to $23,500. 
 
 
 
 



 

 

School Meals 

 USDA school meal waivers are slated to expire after June 30, 2022. 

 Maintain federal waivers that provide flexibility in meal delivery. 

 Continue free school meal programs for all. 

 Increase federal meal reimbursements to keep up with inflation and help address issues 
related to supply shortages. 

 Increase the Community Eligibility multiplier from 1.6 to 2.5. 

 Establish a permanent summer EBT program to ensure needy children are able to access 
nutritious meals during summer months. 

 
Teacher Pipeline 

 Diversifying the teaching workforce exposes students to role models of different 
backgrounds and better ensures district-wide decisions are made with consideration of 
various viewpoints. 

 Support investments in educators, including the new funding proposed in the Build Back 
Better Act for professional development and “Grow Your Own” teacher preparatory 
programs. 

 Increase Title II-A funding from $2.1 billion to $2.3 billion, consistent with the House 
proposal, to support professional development efforts. 

 
State and Local Tax Deductions (SALT-D) 

 Restore full SALT deductibility and eliminate the $10,000 cap. 

 SALT prevents double taxation of Americans by allowing taxpayers to claim a deduction for 
the state and local taxes they have already paid from their income. 

 The limits imposed on the SALT deduction place vital public sector services, including 
education, at risk. 

o The after-tax cost to taxpayers of these services has now effectively increased. 
 
Support for Public Schools 

 We must invest public dollars in public education in order to move the nation forward. 

 Modernizing and improving schools, improving learning, and creating an equitable education 
for all students requires investment in public schools. 

 Investing in public schools – rather than diverting funding to charters and non-publics – will 
allow for innovation, such as personalized learning, to be implemented in schools 
nationwide. 



 

 

Individuals with Disabilities Education Act (IDEA) 
 

 

Ensuring students with disabilities receive a free, appropriate education is a legal requirement, as well as the right 

thing to do to help our most vulnerable students succeed. The federal government has been underfunding the 

Individuals with Disabilities Education Act (IDEA) since it was first passed in the 1970s. While promising up to 40 

percent in funding, the federal share has been far below that number and currently is just about 13 percent. This 

means states and local school districts are providing not only their portion, but also the shortfall in the federal 

obligation. The New York State School Boards Association (NYSSBA) is calling on Congress and the 

Administration to begin the important path to fully funding IDEA at the levels promised when this landmark 

legislation was first passed. 

 

Nearly 500,000 students – or 18% of all students statewide – are identified as students with disabilities in New York 

State. Woefully underfunding the services these students must receive results in a ripple effect throughout public 

schools and communities that impacts all students. If full funding for IDEA is provided, school districts can 

redirect more resources to innovative and well-rounded education programs to benefit a greater number of 

students. Public schools would benefit greatly from Congress fully funding the federal share of the national 

investment in IDEA. 

 

The Biden Administration, the House and the Senate have each proposed increasing IDEA funding in the FY 2022 

federal budget by $2.6 billion. While we support incremental increases to IDEA, NYSSBA urges Congress to 

commit to full funding. 

 

In addition to fully funding IDEA, NYSSBA supports the creation of a fund dedicated to training and certifying 

parent advocates who attend and participate in Committee on Special Education meetings. Parent advocates play a 

vital function in mediating and solving issues between school districts and parents. In fact, federal law guarantees 

the rights of a parent of a student with a disability to have advocates attend and participate in the Individualized 

Education Program (IEP) process. Every parent deserves to have an advocate. However, parent advocates should 

be trained and educated. This will allow parents to receive representation, protect the school districts at the same 

time, and will not delay the services that a child needs to succeed in school. 

 

For additional information, please contact NYSSBA Governmental Relations at 518-783-0200.   



 

 

School Bus Driver Shortage 
 

New York’s school bus driver shortage was a long existing challenge that has only been exacerbated by the 

pandemic. The New York Association for Pupil Transportation estimates the statewide shortage to be in the 10-

15% range (or about 8,250) of total pre-pandemic staffing estimated at 55,000 school bus drivers. To address this 

issue, school transportation providers have raised wages, offered signing bonuses, increased benefits, and used 

management and/or teaching staff to drive children to and from school. Even with all of these efforts, we are 

seeing minimal relief to the school bus driver shortage. 

 

NYSSBA recognizes that there is no easy solution to the school bus driver shortage and that we must offer 

recommendations that address the short-term as well as the long-term. To that end, NYSSBA supports three 

recommendations for federal action that we believe will provide meaningful relief in the short term, as well as an 

expansion of the school bus driver labor supply to address long-term stability. 

 

• Delay the Start Date for DOT’s Entry-Level Driver Training (ELDT) Regulations: The ELDT 

regulations are set to take effect on February 7, 2022 and will increase Commercial Driver’s License (CDL) 

requirements during a time we are seeking to eliminate barriers for new drivers. We recommend at least a 

one year delay to the ELDT rule. 

• Modify Entry Level CDL Requirements for School Bus Drivers: After passing a DOT physical exam at 

one of the approved providers from the National Registry of Certified Medical Examiners, a potential 

school bus driver must pass a written test that evaluates his/her general knowledge of CDL rules. After 

passing the written exam, the candidate receives a Commercial Learners Permit (CLP) for up to 180 days 

and is not permitted to take the CDL driving skills test for at least 14 days. We recommend permitting the 

CLP holder to take the CDL sooner, if the candidate so desires. We also recommend extending the duration 

of the CLP to 365 days and enabling the CLP holder to operate a school-district approved vehicle without a 

CDL holder riding along. 

• One-Year Exemption to Social Security Earning Limitation: Under current Social Security 

Administration (SSA) policy, any retiree that collects social security payments before the age of 67 sees a 

subsequent reduction in social security benefits, where they lose one dollar of SSI for every two dollars they 

earn over $18,960. We urge you to coordinate with the SSA to raise the income cap to $23,500. This would 

incentivize eligible candidates in the pool of potential candidates to work part-time without facing financial 

penalty. 

 

New York schools have prioritized the return of in-person instruction; however, school bus driver shortages have 

added challenges to the goal of returning all students to their classrooms. The shortage of school bus drivers is an 

immediate safety issue that needs our full attention urgently.  

 

For additional information, please contact NYSSBA Governmental Relations at 518-783-0200.   



 

 

School Meals 
 

 

Throughout the pandemic, school districts have continued to ensure students across the state have access to 

nutritious breakfasts, lunches, and sometimes even dinners. Meals have been served in classrooms, central pick-up 

locations, and even delivered to students’ front doors. School leaders recognize that first and foremost, students 

need proper nourishment in order to be productive learners.  

 

The U.S. Department of Agriculture (USDA) provided districts much flexibility to allow them to flexibly feed all 

students, in a wide range of settings. As a result of this flexibility and guaranteed federal funding, school districts 

have noted great success in feeding their students. However, these allowances are slated to expire after June 30, 

2022. NYSSBA supports maintenance of these and other federal waivers that provide flexibility in meal delivery, 

provided districts face conditions out of their control that warrant such flexibilities. 

 

Furthermore, NYSSBA is supportive of the continuance of a free school meals program for all. Universal school 

meals programs reduce the stigma for students unable to afford meals, increase the number of students fed during 

the school day, reduce paperwork for school staff and assist districts in streamlining their meal service operations. 

Without continuance of a free school meals program, school districts will no longer be able to ensure that every 

student has access to healthy nutritious meals. 

 

The combination of inflation and supply chain shortages has caused the price of nutritious meals to increase 

sharply. NYSSBA recommends an increase in meal reimbursements. Additionally, schools and districts that 

participate in the Community Eligibility Program currently receive reimbursement based on the percentage of 

students who directly certify for free or reduced price lunch multiplied by a factor of 1.6. NYSSBA calls on 

Congress to increase the multiplier from 1.6 to 2.5. 

 

Finally, The American Rescue Plan Act expanded the Pandemic Electronic Benefit Transfer (EBT) to include 

benefits during summer 2021. This EBT was available to all children eligible to receive free or reduced price meals 

during the school year. NYSSBA calls on Congress to establish a permanent summer EBT program to ensure needy 

children are able to access nutritious meals during summer months. 

 

For additional information, please contact NYSSBA Governmental Relations at 518-783-0200.   



 

 

Bolster the Teacher Pipeline 
 

 

It is our duty as a state and nation to ensure that our youth recover from the COVID-19 pandemic stronger than 

they were before it began, and ready for what lies ahead in their educational journeys and their lives as informed 

citizens, whether that means continuing on to an institution of higher education or entering careers out of high 

school. The way to ensure students have the tools and supports they need to address learning gaps that might have 

occurred, social and emotional issues, and disruption of other necessary services throughout the past year and a half 

is to invest in the teachers we have now, as well as the future of the teaching workforce. 

 

The pandemic has exacerbated the crisis facing public schools as the number of teachers leaving the profession 

continues to grow. As many teachers retire or change careers and leave the classroom, there must be a focused 

effort to retain teachers through additional supports. Those supports include better professional development, 

mentoring, and collaboration while also recruiting new teachers. The shortage of teachers is especially challenging in 

high-need subjects, in special education, for students of color, and in rural areas. Prioritizing teachers is essential to 

public school transformation efforts that emphasize access, equity, and innovation. Additionally, the New York 

State School Boards Association (NYSSBA) supports proposals aimed at enhancing and embracing diversity of the 

teaching workforce. We recognize that the teaching and administrative workforce must diversify so that students are 

exposed to role models of different races and backgrounds, and district-wide decisions are made with consideration 

of various viewpoints. 

 

NYSSBA urges Congress to support investments in educators, including the new funding proposed in the Build 

Back Better Act for professional development and “Grow Your Own” teacher preparatory programs. NYSSBA also 

urges Congress to continue ESEA Title II-A funding, which helps with professional development for teachers to 

assist them with new modern instruction models and technology to drive student learning and improvement. Just 

over $2.1 billion was allocated for these grants for FY 2021. The House Appropriations committee proposed 

increasing the allocation to $2.3 billion for FY 2022. As our educators continue to navigate through the pandemic 

and address growing mental health needs within their classrooms, it is important to equip them with the tools 

necessary to properly educate our students.  

 

For additional information, please contact NYSSBA Governmental Relations at 518-783-0200.   



 

 

Restore the SALT Deduction 
 

The Tax Cuts and Jobs Act, adopted at the end of 2017, placed a $10,000 cap on the state and local tax (SALT) 

deduction.  This federal tax deduction, previously claimed by 44 million American taxpayers, has helped support vital 

investments in infrastructure, public safety, home ownership and education. 

 

This capping of the SALT deduction has put unnecessary pressure on school district budgets. In the wake of federal 

tax liability increasing since the imposition of the cap, school district budgets remain as one of the only ways for 

taxpayers to seek relief. 

 

Equally serious, the limit imposed on the SALT deduction has jeopardized access to essential public services. Chief 

among these is public education. The after-tax cost to taxpayers of these services has effectively increased. 

NYSSBA opposed the adoption of this cap and urges Congress to restore full SALT deductibility.  

 

• SALT deductibility prevents double taxation. SALT has been a feature of the tax code for more than 

100 years. In 1913, the first federal income tax form allowed taxpayers to deduct state and local taxes, one 

of only six deductions allowed at the time. SALT prevents double taxation of Americans by allowing 

taxpayers to claim a deduction for the state and local taxes they have already paid from their income. 

• SALT deductibility benefits the middle class. Nearly 86 percent of taxpayers who claimed the SALT 

deduction had an adjusted gross income of under $200,000. 

• SALT deductibility benefits homeowners. Limiting the SALT deduction raises taxes on middle class 

homeowners – even with the doubling of the standard deduction. 

• SALT deductibility supports the community. The limits imposed on the SALT deduction place vital 

public sector services, including education, at risk. The after-tax cost to taxpayers of these services has now 

effectively increased. 

• SALT deductibility is bipartisan and national.  The SALT deduction was claimed by 44 million 

taxpayers in all 50 states, in both Democratic and Republican districts. 

• SALT deductibility is good for New York and New Yorkers. NYSSBA calls on all officials elected to 

represent our state to support policies that are good for New York and oppose those that harm New 

Yorkers. Capping SALT deductibility is hurting New Yorkers. 

 

We appreciate the House’s commitment to addressing this issue in their version of the Build Back Better Act, 

which proposed to significantly raise the cap. NYSSBA believes it is time to restore the SALT deduction in full. 

 

For additional information, please contact NYSSBA Governmental Relations at 518-783-0200.   
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